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| remember when | heard about Step for the firseti | was
fascinated and surprised such a place existedsIngw in
recovery, in the outpatient portion of my treatmeinivas
working part-time at one of the large departmeoitest at the
mall to ease my way back into the work force.artstd to
develop some friendships with co-worker but theyeareally
surface relationships. They did not know why | dat work
nights (I was going to treatment 3-4 nights a we€hkgy did
not know | did not have a driver!s license and rayemts were
picking me from work (at age 25 this is embarragsin was
too embarrassed and did not trust the people | @bvkith
enough to share these secrets.

As the friendships continued at work, people wasgk me to
go get a margarita or drink after work. | wouldk@aup some
excuse as to why | could not go. Still embarrasset!
ashamed | did not tell them the real reason | cooldyo.
This process continued over the next few weekalfirthey
stopped asking and the friendships were strainddess
friendly. They did not know why | would not "hawogt# with
them after work and | did not trust them enoughkhare.

Because | caused an accident while under the imdleid
needed to spend some time in the Outagamie Coailtyith
Huber privileges. It was very embarrassing torimf my
employer they needed to fill out this paperwork sould
come to work, but | had to do it. About a weeletaine of the
undercover security guards and | were talking anthformed

| applied at Step and had the weirdest intervigMhat was
my sobriety date, drug of choice, what do | dorfiyr recov-
ery? What kind of interview is this? Although ontfort-
able at first, Fritz (the plant manager) shareittla bf his
history and helped me feel comfortable. | gotjtisb | was
very nervous about the new job. | did know a fewple
who worked at Step from meetings and they all daiths
going to be great. At orientation five of us slibadittle bit
about ourselves, such as where we went to treatinewt
long we had been clean. This was the weirdeshiatien |
have ever been to. The handbook talked aboutgakire
of ourselves and our recovery, respecting eactr ati
supporting each other. Soon people where askihg if
needed a ride to meetings or to share rides to.wedople
made me feel like | was normal and | did not havkitle
anything.

My intention was to stay at Step until | was dorighail.
My dad suggested | get a year sober then look élseafor
work. | thought that was pretty good advice sorhmitted
to that. After about 9 months my Team Leader wasing
on. | applied for the job and got it. Fast ford/d#4 years
and many different positions to find me still appating the
environment | get to work in and people | work wittWhen
people ask why | stayed at Step it is easy to ans®&ep is
the only environment where | felt like | belongewld was
not being judged. Step feels like home.

me that he was told to keep a closer eye on me because | was Michelle Devine Giese

criminal and untrustworthy. This was devastatim@éar. |
had been spending the previous months working angihg
my life, owning my past behaviors but not dwellioy them,
accepting responsibility for the things | did, amat repeating
them. To be judged and labeled this way was deimimg
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Welcome Dan Wilson

In February we hired Dan Wilson as our new Gran

Writer. Dan has jumped right in completing his
first application in the first week. We appreciate

the writing and research skills he brings to the po-

sition.

If you have any grant ideas or leads, or just want t

welcome him, please feel free to contact him at
www.dwilson@stepindustries.com.

Staff Spotlight:

Step Industries provides transitional em

ploym

people recovering from addiction to adrghol at

drugs. These opportunities are intendleel

to rel

stress of unemployment, promote selhgyfficier

help prepare the recovering person
vocational growth.

Although we are a nonprofit corporaticn,

for f

we ar

mariy supported through the sale of our sel

Thus customer satisfaction is essentiagt
success.

We offer a safe, supportive work exp
choose to work together in an enviromm
cooperation, and trust.

D Our

Prienc
ent of

Natasha Black, Milwaukee Team Leader

| started working for Step on April 11, 2007, myear old daughter!s birthday. | did 7 months at Meta
House Residential for women and children, and moved oareitional living. When | was still attending
outpatient treatment, | applied at Step. At theetinonly had 3 months clean.

Prior to my 3 months clean, | was on my way torigeeverything again due to relapse. By God!s mercy
and my family!s support, | made the decision dfetime to stay clean. | made a vow to God that if he
would give me a second chance, | would never agsenand he did. As for me, | kept my promise adt we
I'm grateful to Step for giving me an opportunityldie successful. I've accomplished a lot inside and out of
Step. Currently my 3 children and | are supportive of one another. My plans ara vefyegreat asset to

the Step Industries team.
Natasha Black

instrumental in keeping the Milwaukee Plant up to par with 1ISO requiremen| _

We are glad to have Natasha as part of the team.

Michelle Devine Giese
President
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Happy Birthday!

Milwaukee
Mary M.
Yolanda R.

Neenah
Michelle A.
Donald D.
Tom G.

Raymond K.

Aaron S.
Jennifer B.

Elizabeth B.

4/01
4/15

4/02
4/07
4/09
4/11
4/19
5/04
5/08

Gregory T.

Lisa S.
Shane K.
Cheryl F.
Tom C.
Tim H.

Richard S.
Tamara N.

4/13

5/10
5/18
5/18
5/22
5/23
5/27
5/30

Happy Anniversary!
Milwaukee
Leslie W. 5/13/09
Neenah
If you see any of these people, give them a Tony J. 4/02/09 Connie K. 5/07/08
big hug and ask them how they did it! Dan H. 4/05/98 Natalia W. 5/18/09
Wesley C. 4/10/09 Jamie S. 5/26/09
Karl S. 5/05/08

White Peanut Butter Balls

1 % C crushed rice crispies
1 C chunkypeanut butter
%, C_creamypeanut butter

3/4 C powdered sugar
1 T butter or margarine

Mix together. Chill about 6 hours. Use a cookieggro

(1 T volume) and put on a cookie sheet that is Ve
with a sheet of wax paper. (about 34 balls)

Chill overnight.
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Melt white (or dark) chocolate%microwave a 5# x 5#
square for about 3 minutes. DO NOT OVERHEAT. If
there are still hard lumps, microwave 30 secondsemo
and stir (repeat if necessary). Stir until smooth.

Dip one ball at a time in the chocolate using eitne
slotted spoon or tongs. Drop coated balls on wgepa

Refrigerate.
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How Step Industries has Influenced Toni D.

On February 24, | celebrated my 2 year mark, cleail never thought | would go to college. | barely at-
and sober. My name is Toni and | am an addict. | tained my GED before my addiction began to pro-
began working at Step Industries in May of 2008  gress. | love school and it makes me feel good
and at that time had just moved into the Casa Clare about myself. | believe if it wasn!t for my work
Mooring Program with about 2 months clean. | was experience with Step, | may not be where | am in
definitely nervous as my only work experience was my life today.

making pizza. Today | have opportunity. It is the opportunity

Since then | have learned a great deal in all askas that is set before me every day, whether it is mak-
work, life, and recovery. | discovered, with the help ing rate or a new friend. | am so grateful for hav-
of my coworkers and team leaders, how much po- ing such a unique place to work with an awesome
tential my life actually held. I signed up for school staff to whom | can go with any problem. Step has
at Fox Valley Technical College for a Business been one of the most influential parts of my suc-
Management Associates Degree and currently hold cess.

a GPA of 3.918.

Step Industries" Influence on Paulette G.

As | sat there, with my application for employment It was about this time that | began to become in-

in front of me, several thoughts raced across my terested in percentages. | could hardly wait to hear
mind. | might not be working, but my what the day!s percentage rate was and every day
&committee! (head) certainly was. My first thought | came to work determined to do what | could to
was "What if | don!t get the job?# | hadn!t really see it go higher. The more those numbers went up,
been in the workplace full time since before my eld- the more my confidence rose.

est daughter was born 16 years ago. My second
thought was "What if | do a lousy job or can!t do
the job at all?# Of course there were a millioreoth
thoughts that | won!t even bother to list, but suffice
it to say that my &committee! was throwing it all out
on the table.

During this process, | was working with different
people. As we worked, we would discuss our
lives, families, problems, addictions, etc.; the
similarities and differences. | learned that | laad
lot in common with people of all different experi-
ences, and it was interesting to learn about their
On my first day, when Lisa was showing us how to lives and work closely with them.

roll the product and squeeze it into the bag, 1won
dered to myself how | was going to remember the
whole process%board, bag, product, order, etc. Wil
| be able to do it fast enough? As the day pro-
gressed, and | started to get the hang of it, my conf
dence went up just a tiny bit. Two days later, bwa
on to a new project and learned how to use the glue! feel I'm also learning a better sense of teamwork
gun, which for some is ordinary. For me, itwas a and that | can be, if | choose, an important part o
little exciting - a new challenge. My confidence that team. Also, very important, I'm learning that
went higher still. there can be recovery in the workplace.

So, if someone were to ask how working at Step
Industries has influenced my life%it has helped
me build confidence in the workplace. I'm learn-
ing that if | remain open-minded and willing, | can
always learn new tasks and develop new skills.

I ————
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Step"s Influence, Continued

The crews were asked what the most important
things were that they had gotten from working
at Step Industries.

Stability and management...Greg T.
Humility, budgeting, and stability...Mary M.
Second chance at life...Anton R.
Responsibility'Lee L.

Stability and opportunity...Yolanda R.
Accepting financial responsibility...Leslie W.
Good work ethic...Diane D.

Unity...Rochelle C.

Humility...Steven M.

Motivation to keep going * to establish and main-
tain a good work ethic...Lord W.

Patience & how to work with people in different
steps of life...Matt M.

It is like a 10 hour meeting$...Greg

Another chance at employment, plus the benefit of
sharing with other recovering people. A good re-
minder of powerlessness and the serenity that
comes with staying clean...Connie K.

Opportunity to become a better person and to im-
prove my life...Julia C.

Help to maintain sobriety and to be grateful foe th
things | have...Michelle T.

Opportunity to get back around clean and sober

Help to become a stronger and more confident per people...Trish

son... Julie H.

Help by being around positive people and having

Opportunity for a new life and to become a produc sypport in troubling times...Lisa

tive and responsible person...lvan
A chance to believe in myself...Pete H.

A good clean and sober environment in which to
start my recovery...Ray K.

Obtaining a good work history...Roger C.

Opportunity to open up and make clean & sober
friendships...Jamie S.

Newsworthy Notes

Ability to talk openly about addiction with people
who understand, and not have to hide it...Lisa B.

Opportunity to get back to working while being
around other recovering people...Dave S.

Step wishes to congratulate Carrie O. and LananBheir nuptials on March 19, 2010.

)
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(os

Maxine Nobbe had two paintings juried into the #irthe Garden Fine Art Show at the Hilton Gardem, In
Oshkosh. The event is put on by Altrusa International Gfubshkosh and was held in March.
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Then & Now...Step Staff

Michelle Devine Giese
1997 2010

2006 Cheryl Fritz 2009 1999 Dan Haak 2009

1998  Sam Wisneski 2009 2007 Lisa Stadtmueller 5419

Mary Riehl * Maxine Nobbe 1996 Mary 2010 Maxine
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Employee Spotlight: Stephie G. Neenah Plant




Phone: 920-722-2345
Fax: 920-722-0629
Email: maxine@stepindustries.com
www.stepindustries.com

Step Newsletter Options




